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Calculating Wages in the Fresh Fruit Standard 

The latest version of the Fairtrade Standard for Fresh Fruits for Hired Labour Organizations 

and Traders has two requirements on wages: the Floor wage (3.1.1) and the Fairtrade Base 

Wage (3.1.2). While the first one applies to all fresh fruit companies, the second one applies 

only to banana companies. If a company produce banana and other fresh fruits, the stricter 

requirement applies.  

This document seeks to give clarity on how to calculate them and how this translates to the 

countries affected. 

Both wages (Floor wage or Fairtrade Base Wage) refer to baseline wages for Fairtrade certified 

companies, no worker on Fairtrade certified plantations can be paid below these defined 

wages. The floor and base wage relate to a minimum guarantee of cash income; therefore, in-

kind benefits cannot be counted. There may be cash allowances issued monthly to all workers 

as an entitlement and allowing workers full discretion on how to spend the money (a monthly 

housing or transport allowance for instance) without a link to the attendance or performance 

of workers. Those cash allowances count towards the base wage. 
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Floor Wage 

During the review that took place in 2016-17 of the Fairtrade Standard for Fresh Fruits, a new 

clause was introduced, which requires companies to ensure that base wages paid do not fall 

below the global poverty line of $1.90/day set by the World Bank (WB). The WB updated the 

global poverty lines to $2.15/day in September 2022. 

The change in Fairtrade’s floor wage requirement is applicable as of April  2023 with a 

transition time of 3 months, to be implemented by 1 July 2023. 

Besides the dollar value, purchasing power parity (PPP) is another essential component for 

the poverty line. PPPs are the rates of currency conversion that equalize the purchasing 

power of different currencies by eliminating the differences in price levels between countries. 

The PPP rate for private consumption is updated by the WB on a regular basis and can be 

found here. For the publication of the calculation in January each year, Fairtrade has been 

using the PPP rate provided by the World Bank of the previous year. 

For farms to get closer to the Living Wage (LW), steady wage increases above inflation in 

line with section 3.5.4 of the Fairtrade Standard for Hired Labour are important. 

On occasion the PPP rate has gone down compared to the previous year, Fairtrade freezes 

the floor wage value based on that PPP until the PPP goes up again. There are also cases, 

where the WB experiences a delay in updating the PPP rate in the relevant year which is 

especially important in situations with high inflation. Fairtrade has worked together with 

renowned economists to develop a calculation which adjusts the PPP including inflation 

effects. The calculation to update the PPP values, is as follows: Multiply the latest available 

PPP by 1 plus the average inflation rate2 in the country of interest in the given year, divided 

by 1 plus US inflation rate in the given year 3. 

The 2.15 $ PPP/day Floor Wage relates to base wage; therefore, in-kind benefits cannot be 

counted. There may be cash allowances issued monthly to all workers as an entitlement and 

allowing workers full discretion on how to spend the money (a monthly housing or transport 

allowance for instance) without a link to the attendance or performance of workers. Those 

cash allowances count towards the base wage 

Effects on actual wages after introducing WB poverty line $2.15 as floor wages 

http://data.worldbank.org/indicator/PA.NUS.PRVT.PP
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To calculate the $ 2.15/day PPP, the following formula is used: [PPP rate private consumption 

for the given year x 2.15 x 30 .4 (days/month) x typical number of family members] / workers 

per family. 

Formular to update the ppp by for 2022: ppp 2021 * (1+ average inflation rate in country of 

interest in a given year)/(1+ inflation rate in USA). 

The table below presents the calculation for a selected number of countries  
Country PPP 
private 

PPP private 
consumption 
(updated 
2022) 

Updated ppp 
for 2023 
(with 
average IMF 
inflation 
numbers 
from April 
2023)  

WB 
poverty 
line per 
day 

Days/ 
Months** 

No. of 
family 
members* 

No. of 
Breadwinner
s* 

Wage required 

Cameroon  232.5 229.7244617 2.15 30.4 5 1.67 44037.32924   CFA 

Ethiopia  15.47 24.11716252 2.15 30.4 5 1.65 3789.531966     Birr 

Ghana  
2.21 3.755445206 2.15 30.4 4.5 1.78 429.8027402      

       Ghanaian Cedis 

Tanzania  782.88 759.6807809 2.15 30.4 5 1.76 139861.4542     Tsh 

Uganda  1231.19 1253.627636 2.15 30.4 5 1.76 225194.7985     Ush 

Zambia 
6.33 6.779763158 2.15 30.4 5 1.62 1329.825554                          

                    Kwacha 

Countries not included in this table have their Floor Wages lower than the minimum wage, hence the conditions in the 3.1.1 
requirement of the Fresh Fruit Standard apply. 

 

* Source : Living Wage benchmarks (https://www.isealalliance.org/our-work/improving-

effectiveness/global-living-wage-coalition) 

** (365 /12) 

  

https://www.isealalliance.org/our-work/improving-effectiveness/global-living-wage-coalition
https://www.isealalliance.org/our-work/improving-effectiveness/global-living-wage-coalition
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Fairtrade Base Wage 

During the latest review of the Fairtrade Standard for Fresh Fruit, a new clause was introduced, 

which requires companies to ensure that a Fairtrade Base Wage (FBW) is paid to workers. It 

is set at the level of 70 percent of the Cash Living Wage applicable for the respective country. 

Cash Living Wage (Cash LW) is defined as the value of the Living Wage Benchmark (LWB) 

based on the Anker methodology without considering the in-kind benefits. This document 

seeks to give clarity on the FBW is translated to the affected countries.  

Comparing wages 

According to the new requirement of the Fresh Fruit Standard for Hired Labour Organizations, 

wages received have to be of an equal or above value than the FBW70%. The second column 

of table 1 shows the banana producing countries for which the FBW70% applies. 

Any comparisons between wages received and the FBW70% have to be done under the frame 

of the Anker Methodology1, which requires that the following forms of remunerations and 

deductions must be excluded from the calculation of net wages received:  

a) deferred cash payments such as pensions, provident funds and severance pay2,  

b) cash benefits, cash allowances and cash bonuses which are at the whim or discretion of the 

employer or are not earned in standard working hours, such as overtime pay; incentive pay 

bonuses that require working overtime; pay premium for holidays, weekends and night work; 

bonus at the end of a profitable year3,  

c) cash fringe benefits such as unpaid vacation days; maternity/paternity leave; sick leave; 

annual leave; public holidays; time off for holidays and employer payments required by law 

(such as employer contributions to government social security programs, unemployment 

insurance, workers’ compensation, injury insurance)4,  

d) cash deductions not required by law, such as amortization of loans with plantation, payment 

of loan interests with plantation, direct payments to supermarkets, visa or work permit5,  

e) in kind benefits6. 

 

 
1 Chapter 15 Measuring prevailing wages to compare to a living wage.pdf. 
2 because they are received well in the future and not within one year. 
3 because they are too uncertain to ensure that workers can afford to maintain a decent life each and every month 
4 because they do not add disposable income of workers. 
5 because these deductions depend on each worker (the same amount is not deducted equally to all workers). 
6 despite the Anker methodology does recognize some in-kind benefits as partial payment of a living wage. 

Fairtrade International excludes all in kind benefits when comparing wages paid and LWB, due to the complexity 
for valuing in kind benefits and agreeing on values that represent to all plantations in each producer country. 
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For identifying the existence of wage gap, Fairtrade International compares the wage received 

by workers and the FBW70% at the level of the “Net take home cash money (Net THCM)”. 

The Net THCM is the net wage received by workers, a) in each and every single payslip, b) in 

cash, c) after income taxes and withholding requested by law are deducted (from the taxable 

wage, usually the base wage), and d) after the forms of remunerations and deductions 

indicated in bullet points above (a, b, c, d, e) are excluded. This means that: a) cash allowances 

that are not received in each and every single payslip, such as 13th and 14th salaries, national 

independence day bonus, etc., and b) non-cash benefits, such as in-kind benefits, must be 

excluded from the calculation of both, the net wage received by workers and the net FBW70%.  
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Table 1. Figures on Living Wage for the banana producer countries 

Country Does the 
FBW70% 

apply 

Gross FBW70%1 Net FBW70% (THCM)2 

  
Full-time [A] Daily tariff [B] Full-time [C] Daily tariff [D] 

Cameroon  no 75,053 CA CFA francs/month 2,502 CA CFA francs/day 63,645 CA CFA francs/month 2,122 CA CFA francs/day 

Colombia  no 1,181,408 pesos/month 39,380 pesos/day 929,093 pesos/month 30,970 pesos/day 

DomRep  no 12,611 pesos/month 529 pesos/day 10,815 pesos/month 454 pesos/day 

Ecuador  no 308 US dollars/month 10 US dollars/day 227 US dollars/month 8 US dollars/day 

Ghana  yes 1,240 cedis/month 41 cedis/day 1,073 cedis/month 36 cedis/day 

Ivory Coast  yes 89,145 WA CFA francs/month 2,971 WA CFA francs/day 79,071 WA CFA francs/month 2,636 WA CFA francs/day 

Mexico  yes 8,211 pesos/month 274 pesos/day 5,819 pesos/month 194 pesos/day 

Nicaragua  yes 6,758 cordobas/month 225 cordobas/day 5,857 cordobas/month 195 cordobas/day 

Peru  no 1,038 soles/month 35 soles/day 626 soles/month 21 soles/day 
 

1 The “gross wage” value refers to the “base wage”, which is the amount of money earned by a worker for the work he/she performs, prior to any taxes, withholdings, deductions 

requested by law and prior to any granted in-kind benefits.  

2 The net wage value refers to the “take home cash money”, which is the net wage received by workers, in cash, usually received in all payrolls, after income taxes and 

withholdings requested by law are deducted from the taxable wage and after the forms of remunerations and deductions indicated by the Anker methodology (listed in section 

comparing wages, page 3) are excluded. “Usually received in each payroll” means that the annual cash allowances, such as 13th and 14th salaries, national independence day 

bonus, productivity bonus, etc (which are not received in all payrolls), are also excluded from the calculation of the net wage.     
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Table 2. Reference values used to decide on which countries the net FBW70% applies 

Country Net LWB (THCM) Governmental Minim. 
Gross Wage  

  LCU/month/worker LCU/month/worker 

Cameroon 90,922 40,300 

Colombia 1,290,312 1,000,000 

DomRep 15,283 11,915 

Ecuador 316 400 

Ghana 1,533 406 

Ivory Coast 112,959 60,000 

Mexico 9,237 5,186 

Nicaragua 8,277 4,415 

Peru 851 1,219 

 

What wages to compare and how to do it 

In the banana industry workers earn gross wages on monthly or daily basis. The gross wage 

refers to the amount of money earned by a worker for the work he/she performs, prior to any 

taxes, withholding, deductions and contributions requested by Law and prior to any granted in-

kind benefits. In some countries the "gross" wage is also known as "basic" wage. The gross 

wage is the starting value for calculating the net wage for a specific accounting period set for 

the payroll, such as month, fortnight, etc. 

Depending on the evidence checked by auditors during audit (documentation or interviews 

with workers) and on the basis on which workers earn gross wages, it has to be identified the 

steps for running wage comparisons. Please note that comparison of wages has to be done at 

gross and net levels.  

Steps for running wage comparisons (see table 3) 

(1) Identify the contractual conditions of each worker, which are at the employment contract; 

starting by the basis on which base wages are earned, then the frequency of payroll 

payments (payment period) and finally the working time regime. 

(2) Base wages can be earned on daily or monthly basis. It is usual that workers at field and 

processing earn base wages at daily basis, while the administrative staff at monthly basis.  

(3) The payment period of employees earing base wages at daily basis can be done per 

worked day, week, biweekly, fortnight or month; while for workers earning base wages at 

monthly basis is per month. 

(4) The working time regime can be part-time or full-time 

(5) The overtime cannot be taken into account, therefore remunerations related to the 

overtime work cannot be considered in the calculation of wages. 
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(6) Once the contractual conditions of the worker have been identified, then the wage received 

of employees: a) working under a part-time regime, can be directly identified from the 

payroll book, or b) working under full-time regime, has to be calculated at the Net Take 

Home Cash Money (see how to do it in section on “calculation of the net wage at the take 

home cash money”). 

(7) The wage received by a worker, which respond to an specific contractual conditions, has 

to be compared with the FBW 70% indicated in columns [A], [B], [C], [D] of Table 1, 

accordingly to his/her specific contractual conditions.  

(8) Table 3 below, provides a clear view on what and how would be expected the wage 

comparison be verified.  

Table 3. Steps for running wage comparisons 

 

 

Calculation of the net wage at the Take Home Cash Money 

   Net wage      = Base    +    Cash allowances and productivity       –     Statutory payroll              
 (Take Home  wage    cash bonuses (only when they are        deductions and  
Cash Money)                  received in all payslip           income taxes 

of most workers)       
 

[C]

monthly 

basis
month

full-time

Verify that the share of the remuneration related to the 

overtime work must not be considered in the calculation 

of the wage received by the worker that will be 

compared with the FBW

monthly net wage
(It must be calculated at the Net THCM)

part-time

Verify that the share of the remuneration related to the 

overtime work must not be considered in the calculation 

of the wage received by the worker that will be 

compared with the FBW

[the part-time share of the] monthly base wage
(the "monthly base wage" is in the payroll)

the part-time share of [A]

[B]

month

full-time

Verify that the share of the remuneration related to the 

overtime work must not be considered in the calculation 

of the wage received by the worker that will be 

compared with the FBW

monthly net wage
(It must be calculated at the Net THCM)

[C]

daily 

basis

base 

wage
part-time

Verify that the share of the remuneration related to the 

overtime work must not be considered in the calculation 

of the wage received by the worker that will be 

compared with the FBW

daily base wage 
(there is no need to calculate it, it is in the payroll)

[B]
fortnight 

(15 days)

full-time

Verify that the share of the remuneration related to the 

overtime work must not be considered in the calculation 

of the wage received by the worker that will be 

compared with the FBW

fortnightly net wage
(It has to be calculated at the Net THCM)

[C] ÷ 2

part-time

Verify that the share of the remuneration related to the 

overtime work must not be considered in the calculation 

of the wage received by the worker that will be 

compared with the FBW

daily base wage 
(there is no need to calculate it, it is in the payroll)

week 

(7 days)

full-time

Verify that the share of the remuneration related to the 

overtime work must not be considered in the calculation 

of the wage received by the worker that will be 

compared with the FBW

weekly net wage 
(It has to be calculated at the Net THCM)

part-time

[D] * 5.5

Verify that the share of the remuneration related to the 

overtime work must not be considered in the calculation 

of the wage received by the worker that will be 

compared with the FBW

daily net wage 
(it has to be calculated at the Net THCM)

[D]

Verify that the share of the remuneration related to the 

overtime work must not be considered in the calculation 

of the wage received by the worker that will be 

compared with the FBW

daily base wage 
(there is no need to calculate it, it is in the payroll)

[B]

Contractual conditions Not counting Overtime Verification: What wages to compare?

part-time

Verify that the share of the remuneration related to the 

overtime work must not be considered in the calculation 

of the wage received by the worker that will be 

compared with the FBW

daily base wage 
(there is no need to calculate it, it is in the payroll)

[B]

day

full-time

biweek 

(14 days)

full-time

Verify that the share of the remuneration related to the 

overtime work must not be considered in the calculation 

of the wage received by the worker that will be 

compared with the FBW

biweekly net wage
(It has to be calculated at the Net THCM)

 [D] * 11

part-time

Verify that the share of the remuneration related to the 

overtime work must not be considered in the calculation 

of the wage received by the worker that will be 

compared with the FBW

daily base wage 
(there is no need to calculate it, it is in the payroll)

[B]

earning payment regime No more than the number of working
hours per day allowed by Law

It has to be compared with the following FBW:
(Click here, see table 1, page 4)

The wage received by the worker that has to be
compared (with the FBW) is the:
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The “take home cash money” is the net wage paid in cash to workers, after: 

a) Adding to the base wage the cash allowances that are received in each and every payslip. 

This means that cash allowances listed below, usually paid once or twice a year, can be 

included in the calculation of the net wage paid only if the prorated value of the cash 

allowance is paid in each and every payslip. But, if not, the prorated value must be 

excluded from the net wage calculation. Usual cash allowances paid once or twice a year:  

- 13th month pay, in some countries it refers to the 14th month pay or service bonus 

- Transportation cash allowance 

- Housing cash allowance 

- National holiday cash bonus 

- Birthday cash bonus 

- Eid allowances 

- Retention bonus 

- Allowance to visit home 

- Attendance allowance 

- Child allowance 

b) Adding to the base wage the productivity/performance cash bonus (or production incentive 

bonus), only if it is received by most workers and it is not associated with an especially 

fast work pace or overtime.  

c) Deducting from the base wage the statutory deductions, requested by Law, such as: 

- Income tax 

- Social security tax (social security/social insurance) 

- Disability insurance 

- Contributions to government funds/schemes for health insurance (Governmental 

medical insurance) 

- Unemployment insurance  

- Pension 

- Provident funds 

- Mandatory union fees (Union dues) 

d) Excluding from the calculation of the net wage paid the following forms of remuneration: 

- Overtime pay 

- Pay supplement for night work, weekends, and holidays 

- Cash bonus when profits are good 

- Responsibility allowance 

- Technical skill allowance 
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- Unpaid vacation days and public holidays 

- Sick leave and maternity/paternity leave 

- Gratuity/severance pay 

- Funeral cost for worker who dies 

- Support for night classes 

- HIV/AIDS or reproductive health classes 

- Covid-19 health classes 

- Occupational health and safety programs 

- Protective clothing and work-related equipment and supplies 

- Finish work at 1:30 so can-do other work 

- Care for retirees 

- Loans and advances 

- Fairtrade Premium or similar scheme 

- Community projects such as building schools or other facilities in community 

- Job security 

- Visa or work permit 

- Pension 

- Employer payments required by local law to fund: a) social security/National health 

services; b) unemployment compensation, and c) workers’ compensation programs  

e) Excluding from the calculation of the net wage paid all in-kind benefits. Despite the Anker 

methodology does recognize some in-kind benefits as partial payment of living wages, 

Fairtrade International excludes all in kind benefits when comparing wages paid and LWB 

because of the complexity for valuing them and agreeing on values that represent to all 

plantations in each producer country. List of in-kind benefits usually provided to workers:  

- Housing and utilities such as water or electricity for home 

- Meals 

- Food rations or food commodities given for free or sold as concession rates 

- Transport to work and from work (and to town on weekends from agricultural estates) 

- Child care 

- School for workers’ children 

- Meals in creche or school 

- Medical services not required by law and not related to work injuries and illnesses 

- Private medical insurance (paid for by an employer) 

- Medical expenses paid for treatment in other clinics and hospitals 

- Transport to hospital 

- Other health services 
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- Medical services related to work injuries and illnesses 

- Schools or hospitals on estate, in factory or in industrial zone supported by government 

or Fairtrade International 

- Security guard for company housing 

- Christmas meal 

- Christmas food basket 

- Drinking water at work 

- Right to collect firewood for free 

- Transport within workplace 

- Educational assistance for children, scholarships, etc. (excluded unless many workers’ 

children receive this) 

- Land to build house on 

- Land to grow vegetables 

- Animal husbandry facilities 

- Recreation facilities 

- Recreation activities 

- Flowers for weddings or funerals 

- Condolence allowance for death of relative  

f) Excluding from the calculation of the net wage paid statutory and court ordered deductions 

from pay that are person-specific, such as: 

- Repayment of loans 

- Child support 

- Alimony 

g) Excluding from the calculation of the net wage paid voluntary deductions from pay, since 

workers have a choice, such as: 

- Personal saving accounts 

- Christmas saving fund 

- Funeral fund 

- Voluntary health insurance contribution 

- Voluntary pension or provident fund contribution   
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which countries applies the net FBW 70%, as “take 
home cash money”. 
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Second version 
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